GRIMMWAY SCHOOLS

BRIGHT STUDENTS. BRIGHT FUTURES.
CULTIVATING ACHIEVEMENT.

Student/Parent Handbook

2019-2020
www.grimmwayschools.org



http://www.grimmwayschools.org/

General Information for Grimmway Schools

Mission Statement, Vision Statement, Guiding Principles

Family/School Mutual Promise

School Calendar

Academy Model

Healthy School Food Program

Recommended Snack List

Attendance and Truancy Policy

Visitor and Volunteer Policy

Promotion and Retention Policy

Uniforms/Dress Code

Suspension and Expulsion Policy

Search and Seizure Policy

Lost and Found

Textbooks/School Materials

Personal Belongings

Immunizations

Administration of Medication

Restrooms

Home Office Contact Information

Grimmway Academy Alumni



https://docs.wixstatic.com/ugd/2f2123_49939d97f69849f9be9d35371fa63916.pdf
https://docs.wixstatic.com/ugd/2f2123_03caab5d78b24c42a9218b6a145339bb.pdf
https://docs.wixstatic.com/ugd/2f2123_5e43e0b8a8bc44cf817b0b879cb5d085.pdf
https://docs.wixstatic.com/ugd/2f2123_76770d28e09443739b7f50ae8ecae6b7.pdf
https://docs.wixstatic.com/ugd/2f2123_a7da326eff864e21ab9483e72b9567e1.pdf
https://docs.wixstatic.com/ugd/2f2123_bab858e699ea49e0b3673e97070e92e7.pdf
https://docs.wixstatic.com/ugd/2f2123_b96c0c0d79a840d7994af83499c723d2.pdf
https://docs.wixstatic.com/ugd/2f2123_b8d9530987524f11a9da9acbe93652bd.pdf
https://docs.wixstatic.com/ugd/2f2123_ce4610338f6e4ed5823ff805cc3f5640.pdf
https://docs.wixstatic.com/ugd/2f2123_ba1078444e9b40f9bbf7c884d3118c8c.pdf
https://docs.wixstatic.com/ugd/2f2123_92384ececc944fefb4adf35dc70c0d70.pdf
https://docs.wixstatic.com/ugd/2f2123_2587251ffb37411d820523c8a61048ca.pdf
https://docs.wixstatic.com/ugd/2f2123_2587251ffb37411d820523c8a61048ca.pdf
https://docs.wixstatic.com/ugd/2f2123_2587251ffb37411d820523c8a61048ca.pdf
https://docs.wixstatic.com/ugd/2f2123_d974f49ca5a14b798383f14385969fbd.pdf
https://docs.wixstatic.com/ugd/2f2123_db6ba5a9bbaa4e01970f61a7df8dc4f8.pdf
https://docs.wixstatic.com/ugd/2f2123_485b2a441e644417954ab4ace30bfb7a.pdf
https://docs.wixstatic.com/ugd/2f2123_4a94a67ef52348acbef2ce88000c99ba.pdf
https://docs.wixstatic.com/ugd/2f2123_c0af092cdf024bb3a06c179a071db417.pdf
https://docs.wixstatic.com/ugd/2f2123_3cb8939f3c8e4d788e636a1e83732b24.pdf

Information Regarding Grimmway Academy Arvin

Principal Letter

Staff Contact Information

Bell Schedule

School Safety

Pick-up and Drop-off

Early Release Policy

After School Education and Safety Program

Parent Engagement and Star Parents of Grimmway Academy (S.P.G.A.)

Parent Communication

Parent and Community Concerns

School Related Programs and Events

Schoolwide Restorative Behavior Practices

After School Activities / Program

Information Regarding Grimmway Academy Shafter

Principal Letter

Staff Contact Information

Bell Schedule

School Safety

Pick-up and Drop-off

Early Release Policy

After School Education and Safety Program

Parent Engagement and Parents of Grimmway Academy (P.O.G.A.)

Parent Communication

Parent and Community Concerns

School Related Programs and Events

Schoolwide Restorative Behavior Practices

After School Activities / Program



https://docs.wixstatic.com/ugd/2f2123_de72bb1135cd4872822e5778fb0aecf1.pdf
https://docs.wixstatic.com/ugd/2f2123_b1403f5309d64f9fa9b3467167000d3f.pdf
https://docs.wixstatic.com/ugd/2f2123_2da73b21251d4dc296777bcc2bc09e37.pdf
https://docs.wixstatic.com/ugd/2f2123_2da73b21251d4dc296777bcc2bc09e37.pdf
https://docs.wixstatic.com/ugd/2f2123_40b8b284b6a645b381171367ac4f1a21.pdf
https://docs.wixstatic.com/ugd/2f2123_40b8b284b6a645b381171367ac4f1a21.pdf
https://docs.wixstatic.com/ugd/2f2123_e3e958936f5d4ae29871a31a6f2654d3.pdf
https://docs.wixstatic.com/ugd/2f2123_5c7e302ca4ef4af3a136658e555b2d10.pdf
https://docs.wixstatic.com/ugd/2f2123_44681fe0527e4934903198222b7f0b5e.pdf
https://docs.wixstatic.com/ugd/2f2123_44681fe0527e4934903198222b7f0b5e.pdf
https://docs.wixstatic.com/ugd/2f2123_44681fe0527e4934903198222b7f0b5e.pdf
https://docs.wixstatic.com/ugd/2f2123_358aaafd4d80475ea539fcc54684ac87.pdf
https://docs.wixstatic.com/ugd/2f2123_f26bf605fc174d9d8619d075fefc28c1.pdf
https://docs.wixstatic.com/ugd/2f2123_b4e0c0f617a2406895f316ae36d9b6b8.pdf
https://docs.wixstatic.com/ugd/2f2123_f2b482d725ee490e9e82e731f44ea9c6.pdf
https://docs.wixstatic.com/ugd/2f2123_d4d632d8e30946b19f61a37c6d064162.pdf
https://docs.wixstatic.com/ugd/2f2123_8cce184acc7a4c36a183b4b7ebfbd7c0.pdf
https://docs.wixstatic.com/ugd/2f2123_40e745a1315d4e33be6b05400e87372a.pdf
https://docs.wixstatic.com/ugd/2f2123_40e745a1315d4e33be6b05400e87372a.pdf
https://docs.wixstatic.com/ugd/2f2123_a06bfdb146cb494d90803e00123c70e0.pdf
https://docs.wixstatic.com/ugd/2f2123_edc7069d45474c32b42c5c1dd3c3302b.pdf
https://docs.wixstatic.com/ugd/2f2123_f614aea01a104390819c5879ce550c76.pdf
https://docs.wixstatic.com/ugd/2f2123_f614aea01a104390819c5879ce550c76.pdf
https://docs.wixstatic.com/ugd/2f2123_8cce184acc7a4c36a183b4b7ebfbd7c0.pdf
https://docs.wixstatic.com/ugd/2f2123_3924f5c4f6844262ae0560af5702b0ec.pdf

Mission Statement

Grimmway Schools consists of Grimmway Academy Arvin, a K-8 public school and
Grimmway Academy Shafter, a K-6 public school. Grimmway Schools will close the

achievement gap for students in the rural areas of Kern County by creating an
environment for student excellence and well-being.

Vision Statement

Our vision is to transform the educational landscape for students in rural areas by
providing a model of excellence and innovation leading to college readiness and lifelong
success.

The following goals encompass the vision of the Grimmway Schools:

el

Grimmway Schools will provide a school choice for families that have limited English
Language skills and are socio-economicallydisadvantaged.

Grimmway Schools will enable incoming kindergarten students to achieve grade-
level proficiency in the core subjects by second grade and achieve above grade level
by the time they leave the CharterSchool.

Grimmway Schools students will become self-motivated, competent andlifelong
learners.

Grimmway Schools students will develop a deep love ofreading.

Grimmway Schools will provide the parents in the Arvin and Shafter Communitiesa
path for their children to take in order to have the best chance to attend a four-year
college.

Grimmway Schools will include a curriculum and school lunch program where
growing, cooking, and sharing food at the table gives students the knowledgeand
values to build a healthy, humane and sustainablefuture.

Grimmway Schools will encourage our students to become leaders in their
community and to return to Kern County to help others achieve their

goals.

Guiding Principles

Every child can have a bright future
Every parent can be engaged

Every teacher can be successful
Every community can flourish



GRIMMWAY SCHOOLS

FAMILY/SCHOOL MUTUAL PROMISE 2019-2020

Student’s Name: Grade:

As a Grimmway Schools Parent, I/We to: promise

Parent(s)/Guardian(s)

Provide Home Academic Support
by:
Y * Ensuring my child comes to school ready to learn.
* Assisting and monitoring homeworkassignments.
* Reading with my child every night and providing a quiet place to work.
* Following through with school recommended actions.
* Reviewing this agreement with my child.

Provide School Support by:
* Supporting the no-excuses, high expectations of the school.
* Sending my child to school on time.
* Ensuring he/she stays at school for the entire day.
* Sending my child to school in proper school uniform, from head to toe.
* Supporting the healthy food program.
* Supporting and adhering to the School Discipline Policy.

Participate by:
* Attending three Parent Teacher Academic Team meetings each school year.
* Attending Parent Teacher Conferences as requested during the school year.
* Attending school exhibitions of student work and family nights.
* Attending mandatory all-school meetings.
* Actively collaborating and communicating with teachers to meet my child’s learning needs.
* Allowing planned in-advance home visits throughout the school year.
* Making positive contributions to the school community.
* Being an active member of the school community by working to continuously improve
Grimmway Schools for all students.

My signature below represents my understanding and full commitment to the above pledges.

Parent/Guardian Signature Parent/Guardian Signature



Grimmway Schools promises to...

Provide Home Academic Support

by:
» Providing high quality instruction and curriculum.

Providing trainings and workshops for parents on student academic achievement and
parenting topics.

Informing parents and guardians of homework policies and assign appropriate homework.
» Providing extended academic support opportunities to students.
Reviewing this agreement with students.
Provide School Support by:
Developing and implementing programs that support academic studentachievement.
«  Enforcing the School’s Discipline Plan to ensure a safe, nurturing learningenvironment.

Providing clear school communications to families regarding school policies and student
behavior and progress.

« Facilitating the participation of parents in theclassroom.

Encourage and Support Parent/Family Participation by:

Developing meaningful parent activities/agendas focused on studentachievement.

= Providing flexible volunteer and participation opportunities.

Principal



Grimmway Schools Academic Calendar

2019-2020 School Calendar
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Grimmway Schools Model

We push our scholars to maximize their academic potential by challenging them with high
expectations and a rigorous approach to learning with a special emphasis on literacy, health

and wellness.

Our model integrates Humanities and STEM curriculums, personalized learning through
Learning Lab, a daily literacy block, Structured English Immersion, and the Edible

Schoolyard - an experiential learning approach - in which students explore how healthy food

is grown in the garden and prepared in the kitchen.

Our goal is that not only are students prepared for the academic rigors of secondary and
higher education, but also develop a deep understanding of the impact that proper nutrition
has on their academic performance as well as their lifelong health and well-being.

Inquiry Based,
Rigorous
Instruction

Our goal is for scholars to learn new concepts or skills
through a process of investigation, reflection, and
collaboration.

Data Driven

Our goal is for educators at all levels of leadership to use data to
drive their decision making, from the CMO level to decision-
making in the classroom.

Connection to

Our goal is for the Edible Schoolyard (ESY) and Cafe to stand as

environmental tangible manifestations of our dedication to student health,
stewardship, wellness, and stewardship of the environment.

health,

nutrition, and

wellness

Student- Our goal is for our scholars to progress at a pace that allows scholars
Centered and to master new concepts and skills, to access a variety of resources, to
Personalized receive timely feedback on their progress, and to demonstrate their
Learning knowledge in multiple ways.

Continuous No input plays as central a role in a student’s success as an effective
Professional teacher. Our goal is to invest heavily in meaningful professional
Growth of growth opportunities for our teachers and instructional staff.

Teachers




Edible School Yard

The Grimmway Schools Edible Schoolyard is comprised of over a half-acre organic garden
and kitchen classroom, at the center of the campus. The goal of the program is that every
child at Grimmway Schools has the opportunity to share in the cultivating, planting,
harvesting, cooking, and eating of delicious, healthy food. Through this process, it is our hope
to encourage children in their discovery and development of a healthy relationship with the
food they eat. Academic concepts are brought to life and students are able to make
connections between food, the environment and wellness. We encourage students to explore
and awaken their senses to the world around them and to enjoy and appreciate food through
seed to table education.

Students are engaged in hands-on learning garden and kitchen classes throughout the
school year, enabling them to see and taste each season. Typical classes are 70-minutes long,
one grade, and one week at a time. In the garden, students cultivate, irrigate, plant, tend to
and harvest crops. The fruits of their hard work are then taken into the kitchen classroom
where they prepare, create, cook and taste a delicious recipe. Arithmetic, science, history,
social science and language arts are seen and connected to throughout each class. Students
learn the importance of recycling and compost in the EdibleSchoolyard.

As students’ plant and eat their way through each season, students will learn the values of:
environmental stewardship, seasonality, personal expression, active learning, collaboration
and cooperation, nourishment of self, family and community and ultimately strengthen
their own awareness of the world around them.

Music Program

Students will have music one to two times a week. In music, students will explore a wide
variety of musical genres and styles as they learn the basics of reading and writing in
standard musical notation. A classroom set of instruments will be available for students of
all grade levels including ukuleles, xylophones, and an assortment of hand percussion. In
addition to our instrumental program, music class will cover singing techniques, kinesthetic
movement, and the importance of responsible musicianship. Students will enjoy learning to
love and appreciate music through interactive media, games, group projects, and first-hand
experience.

Art Program

Students will attend art class one to two times a week. Students will learn about types of art,
artists, and cultural awareness. Students will also be exposed to art technique in watercolor,
charcoal, pencil and paint. Other areas of art will be introduced based on grade level and
student readiness.



Physical Education

Grimmway Schools Physical Education goal is to increase students’ quality of life by
teaching them proper exercise and nutrition and to incorporate cross-curricular activities
in the subjects of math and science in order to increase their learning effectiveness. The
P.E. program will serve as a complement to the Edible School Yard and Grimmway Café’s
Wellness program that is a school-wide focus. Students will rotate to P.E. one to two times
a week.

Student Achievement

California Assessment of Student Performance and Progress (“CAASPP”)

Grimmway Schools shall annually administer required state testing to the applicable
grades (e.g., the California Assessment of Student Performance and Progress.)
Notwithstanding any other provision of law, a parent’s or guardian’s written request to
School officials to excuse his or her child from any or all parts of the state assessments shall
be granted.

Academic Parent Teacher Team Meetings

The model promotes student engagement, increases confidence and attendance, as well as
improves parent-teacher communication and parent self-efficacy for supporting student
learning at home. APTT has two main components. The first is classroom team meetings
each year. The "classroom team" consists of the classroom teacher and all the parents in the
class. In these group meetings, the teacher reviews and explains class-level academic data,
in addition to providing parents with individual data about their own child’s performance
and helping parents set 60-day SMART (Specific, Measurable, Actionable, Realistic, and
Time-Bound) academic goals for their children. Teachers model and provide materials for
activities that parents can do with their children at home, giving parents time to practice
these activities with each other in a small group setting. In addition, parents can share tips
among themselves. Teachers lead APTT nights with their advisory/homeroom classes. At
Grimmway Schools, APTT nights are scheduled throughout the school year and end the
school year with one on one conferences to recap the student’s goals.

School Accountability Dashboard

California public schools annually provide information about themselves to the community
allowing the public to evaluate and compare schools for student achievement, environment,
resources and demographics. A copy of the Grimmway Academy Arvin/Shafter dashboard
will be available on our website and available in hard copy in the school office, upon
request.

Healthy School Food Program - Grimmway Cafe

The Grimmway Cafe is thrilled to provide fresh, nutritious, and delicious meals to the
children of Grimmway Schools. Grimmway Schools understands the crucial role nutrition
plays in a student’s ability to learn effectively and focus in the classroom. It has been proven



that healthful meals throughout the day help to reduce the risk of childhood obesity and
diabetes. It is for that reason that Grimmway Schools will provide every student with a
wholesome and delicious breakfast, lunch and snack. The healthy school food program, in
conjunction with the Edible Schoolyard, will educate and encourage your children to
develop positive eating habits that will last a lifetime.

Grimmway Café is dedicated to serving the most delicious and nutritious food available. The
school uses local, natural, and organic products when possible; serves seasonal fresh fruits
and vegetables daily; and offers a salad bar with every lunch. All of the food is freshly
prepared from scratch. We have eliminated all hydrogenated oils, high fructose corn syrup,
and nitrates from our school meals and are striving towards removing all processed food,
refined sugars and flours, chemicals, dyes, and additives as well. All of our in-house baked
goods are 51 -100% whole grain. We are asking that if you provide lunch from home please
do not include unhealthy, processed foods.

NSLP - National School Lunch Program

In accordance with Federal civil rights law and U.S. Department of Agriculture (USDA) civil
rights regulations and policies, the USDA, its agencies, offices, and employees, and
institutions participating in or administering USDA programs are prohibited from
discriminating based on race, color, national origin, sex, disability, age, or reprisal or
retaliation for prior civil rights activity in any program or activity conducted or funded by
USDA.

Persons with disabilities who require alternative means of communication for program
information (e.g. Braille, large print, audiotape, American Sign Language, etc.), should
contact the Agency (State or local) where they applied for benefits. Individuals who are deaf,
hard of hearing or have speech disabilities may contact USDA through the Federal Relay
Service at (800) 877-8339. Additionally, program information may be made available in
languages other than English.

To file a program complaint of discrimination, complete the USDA Program Discrimination
Complaint Form, (AD-3027) found online at:

http://www.ascr.usda.gov/complaint_filing_ cust.html, and at any USDA office, or write a
letter addressed to USDA and provide in the letter all of the information requested in the
form. To request a copy of the complaint form, call (866) 632-9992.

Submit your completed form or letter to USDA by mail to U.S. Department of Agriculture,
Office of the Assistant Secretary for Civil Rights, 1400 Independence Avenue, SW,
Washington, D.C. 20250- 9410 or by fax at (202) 690-7442 or by email at
program.intake@usda.gov.

This institution is an equal opportunity provider.
Snacks

All students will receive an intraday snack at no charge. Students enrolled in the afterschool
program will be provided an additional snack at no charge.
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RECOMMENDED SNACKS LIST
WE ARE A NUT FREE CAMPUS

Beverages, Snacks, and Lunch options if providing food from home:

(Whenever possible, choose fruits, vegetables, snacks, and beverages that are organically
grown and are pesticide, hormone, and antibiotic free)

Fruit juice smoothies

Whole and freshly cut fruits

Whole and freshly cut vegetables

Trail mix (without nuts)

Water and Sparkling water

Fruit concentrate and honey sweetened yogurt
Granola

Herbal tea

Whole grain crackers

Baked chips, pretzels, salsa, guacamole or beandips
Snack bars (without nuts)

Air popped popcorn

Compressed rice and grain cakes

Pure 100 percent fruit juice, fruit strips and snacks
Natural fruit flavored water

Raisins and dried fruit

Hard boiled eggs

Real cheese

Homemade Sandwiches

Foods to avoid bringing toschool

Lunchables

Sports drinks

Caffeinated and Carbonated beverages (energy drinks andsodas)

Processed and packaged snacks (including chips, candies, cookies andcakes)
Sugared breakfast cereals

Juices from concentrate

Foods that contain artificial colors or flavorings

Anything containing nuts (we are a nut freecampus)

Fast and convenience foods



Community Eligibility Provision (CEP)

Community Eligibility Provision (CEP) is a federal provision that allows eligible schools to
offer free meals to attending students regardless of individual income. CEP eliminates the
burden of collecting household applications to determine eligibility for school meals, relying
instead on information from other means-tested programs.

Grimmway Schools are pleased to announce that we will provide breakfast and lunch to all
students at NO COST during the 2019-20 School Year. Meals at no cost are possible
because of the Healthy, Hunger Free Kids Act of 2010. The Café will provide a healthy
breakfast and lunch each day.

Supper Program

Students who participate in a school-sponsored afterschool activity (including ASES,
afterschool clubs, sports, and the Alumni program) may be provided a full meal at no cost.
This program is funded through a Federal grant so student activities must meet minimum
requirements to qualify. For detailed information, please contact the school’s Executive
Chef.

Commitment to Healthy Eating

Grimmway Schools is committed to providing healthy eating choices to our student
population (See Healthy food Program above). Families must avoid bringing any outside
food that will discourage students from eating the healthy choices that are made available by
the school.

Families that choose to bring food must choose complete meals that do not exceed state and
federal approved laws by which the Grimmway Café observes. Additionally, the Grimmway
Café does not serve foods with nitrates, trans fats, chemicals, dyed, refined sugars, refined
flours, hydrogenated or partially hydrogenated oils, high fructose corn syrup or additives.
To avoid bringing these ingredients into the café, please do not provide your children with
packaged foods in their lunches.

The Grimmway Schools Wellness Policy includes a commitment to improve the health of
the entire community by teaching students and their family’s ways to establish andmaintain
lifelong healthy eating habits. In keeping with this goal, the policy adopted the stipulation
that foods offered to students and employees during the day as snacks, incentives, or
refreshments in school offices and on school grounds be as healthful and nutritious as
possible. Teachers, administrators, and parents who model healthy behavior increase the
likelihood of having a positive influence on student behavior.

e Please avoid feeding your child breakfast at home if they are planning on
having breakfast in the classroom.

e If your child’s lunch does not include a fruit or vegetable, we will require
your child to go through the saladbar.

e If your child’s lunch does not include a protein or whole grain, we will require
your child to take a hot lunch.



e Wedo not offer dessert at lunch, please do not include sweets with your child’slunch.
e We are a nut free campus, please do not include items including orprocessed

with nuts.
e If your child comes to campus with food items that are not in line with

the Grimmway Schools Healthy Eating Policy, it will be removed from

their lunch and available for pick up after school hours.

Absences and Tardies

Grimmway Schools is committed to maximizing the educational achievement of students
throughout the school year. To continue learning, students are required to make up any
and all work missed during their absence. Families are responsible for contacting teachers
for makeup work missed during any absence, regardless of the reason.

When a student is absent or tardy please submit a note to the school office within 24 hours.
Parents may call the main office to clear absences and tardies.

Absences Policy
Excused Absences

Excused absences are absences: (1) due to his/her illness; (2) due to quarantine under the
direction of a county or city health officer; (3) for the purpose of having medical, dental,
optometric, or chiropractic services rendered; (4) for the purpose of attending the funeral

services of a member of his/her immediate family, so long as the absence is not morethan
one day if the service is conducted in California and not more than three days if the
service is conducted outside California; (5) for the purpose of jury duty in the manner
provided for by law; (6) due to the illness or medical appointment during school hours of
a child of whom the pupil is the custodial parent; (7) for justifiable personal reasons,
including, but not limited to, an appearance in court, attendance at a funeral service,
observance of holiday or ceremony of his/her religion, attendance at religious retreats, or
attendance at an employment conference, when the pupil's absence has been requested in
writing by the parent or guardian and approved by the principal or a designated
representative pursuant to uniform standards established by the governing board; (8) for
the purpose of serving as a member of a precinct board for an election pursuant toSection
12302 of the Elections Code;

(9) for the purpose of spending time with a member of the pupil’s immediate family, who
is an active duty member of the uniformed services, as defined in Education CodeSection
49701, and has been called to duty for, is on leave from, or has immediately returned
from, deployment to a combat zone or combat support position. Absences granted
pursuant to this paragraph shall be granted for a period of time to be determined at the
discretion of the Principal; (10) for the purpose of attending the pupil’s naturalization
ceremony to become a United States citizen.

All absences require appropriate documentation, i.e. a note from a doctor or medical
facility, court documents, parent note, etc. If appropriate documentation is not provided,
the absence will be considered unexcused (see below) and your child will be considered
truant to school which has serious consequences.



A parent or adult caregiver must notify the school as soon as possible or within 24 hours
absence by telephone, letter, fax, e-mail, or in person. Please do your best to inform us of
an absence by 8:00 a.m. If the school is not notified or the student does not report to
school the next day with a note, the absence will be considered unexcused (see below).

The school office should be informed promptly if your child has a communicable disease
so that we can notify other parents, if necessary.

Please help keep our entire community healthy by keeping your child home if your child:
Has a temperature of 100 degrees or higher or has had a fever in the last 24hours
Has vomited in the last 24 hours

Has red, crusty, or irritated eyes

Has any sign of head lice

Has a severe cough

Unexcused Absences

Under the law, unexcused absences include, but are not limited to, absences for the
following reasons:
o Parent’s illnesses orappointments
Sibling’s illnesses orappointments
Car trouble
Taking care of siblings
Working
Fatigue or oversleeping
Running errands with parent

There will be a limit to the number of absences allowed. Student absences will be analyzed
every quarter. If a student has more than four unexcused absences a quarter, the student
and a parent/guardian will be required to attend a truancy meeting on an assigned
Saturday. If you do not attend the truancy meeting, you, the parent/guardian, and student,
will be reported to the Board of Directors and required to attend a SARB hearing.

In addition, a student may be retained in their grade level or dismissed from school if they
accrue 10 or more unexcused absences. Before Grimmway Schools disenrolls any student,
the parent or guardian of the student will be provided written notice, in the student’s or
parent/guardian’s native language, of the School’s intent to remove the student no less
than five schooldays before the effective date of the action. If the student is a foster child
or youth or a homeless child or youth, the student’s educational rights holder, and shall
inform him or her of the right to initiate the procedures specified below for suspensions,
before the effective date of the action. If the student’s parent, guardian, or educational
rights holder initiates the procedures specified below for suspensions, the student shall
remain enrolled and shall not be removed until Grimmway Schools issues a final decision.

Tardy Policy

School begins at 7:50 a.m. each day. All students are expected to arrive at school on time
and stay at school until the end of the day. A student must report to the office if he or she is



late for school.

Tardiness is only excused if a student has a medical, dental, legal appointment or there has
been a death in the family. All excused tardies require appropriate documentation, such as
a note from the doctor or note from a parent. If a student is 30 minutes late to school, they
will have an unexcused absence. If a student has more than eight tardies in any quarter
without an official notice from a doctor, the student and a parent/guardian will be required
to attend a truancy meeting at the school on an assigned Saturday. If you do not attend the
truancy meeting, you, the parent/guardian, and student, will be reported to the Board of
Directors and a SARB hearing. You can be assigned fines and community service.

In addition, a student may be retained in their grade level or dismissed from school if they
accrue up to 20 unexcused tardies that are not excused by a doctor. Unexcused early pick-
ups and late arrivals more than 30 minutes are considered truant.

Truancy

Attendance is crucial for student success. If a student meets any of the following
thresholds, that student and a family member will be required to attend a three-hour
Truancy meeting on a Saturday to devise an action plan for ensuring the child does
not fall behind in school.

e Four absences in a quarter, or more than ten absences for the year (that donot
have medical documentation)

e Three unexcused tardies of 30 minutes ormore
Eight unexcused tardies of any length

If a student and his/her family fail to attend Truancy meeting or if they continue to have
unexcused absences after attending, they will be required to attend a Board of Directors
meeting and SARB hearing.

Visiting Grimmway Schools Policy

At Grimmway Schools, we welcome guests to explore our campuses and learn about our
innovative educational environment. As a school community, the safety of our students,
staff, families and guests is paramount. Our schools have a legal responsibility to care for the
health, safety and wellbeing of all students and staff. Our duty of care includes ‘safeguarding’
all students from being subjected to any form of harm or abuse. It is the responsibility of the
Governing Body (e.g. Board of Directors) and the Site Administration (e.g. Principal) to
ensure that this duty is implemented at all times. In performing this duty, the Governing
Body recognizes that there can be no complacency where child protection and safeguarding
procedures are concerned. The school therefore requires that ALL VISITORS, without
exception, comply with the following policy and procedure.

Policy Responsibility
All staff members of Grimmway Schools are responsible for the implementation of the School

Campus Visitor Policy and Procedures. All breaches of this policy must be reported to site
principal immediately.



Where and to Whom the Policy Applies

The school is deemed to have control and responsibility for its students anywhere on the
school site, during normal school hours, during the after-school program (ASES), and on
school organized (and supervised) off-site activities. The policy applies to: All teaching and
non-teaching staff employed by the school, all external visitors entering the school site during
the school day or during the After-School Program (ASES) hours, all parents (including
parent helpers), other education-related personnel (ex. County Office of Education staff,
Counselors, Health Care representatives), and building and maintenance contractors.

Section 1: Protocol and Procedures

1. All visitors to the school will be asked to provide formal identification at the time of
their visit. When possible the school office/ reception staff should be informed of all
prearranged visitors to the school. All visitors must report to the school office/
reception first and should not enter the school via any other entrance. At reception,all
visitors must state the purpose of their visit and who has invited them. They should
be ready to produce formal identification. Visitors who are unable to produce a
formal identification (e.g. government issued or other verifiable photo ID) may notbe
permitted on-campus without consent of the school site principal or appointed
designee.

2. All visitors have their identification scanned by the electronic visitors’ system (which
is kept in the school office/ reception at all times) which will record their name,
picture, purpose of visit and time entered. The system will also run a background
check on the national sex offender database

3. Any visitor who is positively matched on the Sex Offender Registry will not be
allowed on campus unless they are a parent/guardian of a student and have written
permission from the site principal specifying the dates and times for which
permission has been granted.

4. All visitors will be required to wear an identification badge, the badge must
remain visible throughout their visit.

5. All visitors will be escorted and supervised while oncampus.

6. While on campus, visitors are to enter and leave classrooms as quietly aspossible,
not converse with any student, teacher, or other instructional assistant unless
permitted, and not interfere with any school activity. No electronic listening or
recording device may be used in a classroom without the teacher’s and principal’s
written permission.

7. On departing the school, visitors should leave via the school officeand:

a. Check-out with the front desk receptionist
b. Return the identification badge to the school office/reception

Section 2: Unknown/ Unplanned Visitors to the School

1. Any visitor to the school site who is not wearing an identity badge must identify
themselves and their business at the school. They should then be escorted to the
school office/ reception to log in to the visitor system. The procedures above
then apply.

2. If the visitor is a government officer/official (including but not limited to local
law enforcement officers, immigration enforcement officers, social workers,



3. district attorneys, or U.S. attorneys) the officer/official will also be asked to

produce any documentation that authorizes school access. Grimmway Schools
shall make reasonable efforts to notify parents or guardians prior to permitting a
student to be interviewed or searched, consistent with the law and/or any court
order, warrant or instructions from the officer/official. A copy of the
documentation provided by the officer and notes from the encounter may be
maintained by Grimmway Schools, consistent with the law. The Grimmway
Schools Governing Board and Bureau of Children’s Justice in the California
Department of Justice, at BCJ @doj.ca.gov will be timely informed regarding any
attempt by a law-enforcement officer to access aschool site or a student for
immigration-enforcement purposes, as recommended by the Attorney General.

Section 3: Staff Development

1.

As part of their onboarding, all staff will be made familiar with this policy for external
visitors and asked to ensure compliance with its procedures at alltimes.

Section 4: Withdrawal of Consent to be on Campus and Removal from Campus

1.

The Principal or designee may refuse to register a visitor if it is believed that

the presence of the visitor would cause a threat of disruption or physicalinjury

to teachers, other employees, or students.

The Principal or designee may withdraw consent to be on campus even if the visitor
has a right to be on campus whenever there is reason to believe that the person has
willfully disrupted or is likely to disrupt Grimmway Schools’ orderly operation. If
consent is withdrawn by someone other than the Principal, the Principal mayreinstate
consent for the visitor if the Principal believes that the person’s presence will not
constitute a disruption or substantial and material threat to Grimmway Schools’
orderly operation. Consent can be withdrawn for up to fourteen (14)days.

The Principal or designee may request that a visitor who has failed to register, or
whose registration privileges have been denied or withdrawn, promptly leave school
grounds. When a visitor is directed to leave, the Principal or designee shall inform the
visitor that if he/she reenters the school without following the posted requirements
he/she will be guilty of amisdemeanor.

Any visitor that is denied registration or has his/her registration revoked may request
a conference with the Principal. The request shall be in writing, shall state why the
denial or revocation was improper, shall give the address to which notice of
conference is to be sent, and shall be delivered to the Principal with fourteen (14) days
of the denial or revocation of consent. The Principal shall promptly mail a written
notice of the date, time, and place of the conference to the person who requested the
conference. A conference with the Principal shall be held within seven (7) days after
the Principal receives the request. If no resolution can be agreed upon, the Principal
shall forward notice of the complaint to the Grimmway Schools Board of Directors.
The Grimmway Schools Board of Directors shall address the Complaint at the next
regular board meeting and make a final determination.

At each entrance to the campus, signs shall be posted specifying the hours during
which registration is required, stating where the office of the Principal or designeeis
located, and what route to take to that office, and setting forth the penalties for
violation of this policy.


mailto:%20BCJ@doj.ca.gov

6. The Principal or designee shall seek the assistance of the police inmanaging
or reporting any visitor in violation of this Policy.

Section 6: Penalties

1. Pursuant to the California Penal Code, if a visitor does not leave after being asked or if
the visitor returns without following the posted requirements after being directed to
leave, he/she will be guilty of a crime as specified which is punishable by a fine of up
to $500.00 (five hundred dollars) or imprisonment in the County jail for a period ofup
to six (6) months or both.

2. Under California Education Code section 44811, disruption by a parent, guardianor
other person at a school or school sponsored activity is punishable, upon the first
conviction by a fine or no less than $500.00 (five hundred dollars) and no more
than $1,000.00 (one thousand dollars) or by imprisonment in a County jail for no
more than one (1) year, or both the fine and imprisonment.

3. Disruptive conduct may lead to Grimmway Schools’ pursuit of a restraining order
against a visitor, which would prohibit him/her from coming onto school grounds
or attending school activities for any purpose for a period of up to three (3) years.

Retention Policy

Grimmway Schools believes in maintaining communication with you about achievement
throughout the year in each of our four grading periods. We do not believe in social
promotion. Only students making progress towards grade level proficiency will be
promoted to the next grade. Parents will be provided with information that will clearly
state retention warnings if their child is not ready for promotion to the next grade. At the
end of the school year, the School’s Student Study Team will review each child’s
achievement file and individual needs to effectively determine retention. Parents will be
advised in writing of student retention.

All school policies apply to all students regardless of age or gender. Our policies clearly
indicate to the student when his or her actions and behavior are inappropriate and/or
unacceptable.

Dress Code Policy
We believe that students should focus their energy and attention on their academic growth
and not on the style of clothes worn by their peers.

Students should be Dressed for Success. Uniforms should be kept neat and clean at all
times and fit appropriately. Skirts and shorts must be no shorter than 4 inches above the
knee and must be worn at the waist.

Uniform Violation Policy

If students do not come to school in their uniform, their parent/guardian will be contacted
and will be asked to bring a change of clothes for their child. Students will receive a -5
deduction for being out of uniform. Financial assistance is available for those who need
support with purchasing uniforms.



Grades K-5

All uniforms must be in clean condition without holes or tears. Grimmway Academy polo
shirts and outerwear must be pre-ordered through the main office.

e Top
o White or Columbia Blue Polo Shirt with Grimmway AcademyLogo
o Vicki Marsha Oxford Shirt with Grimmway Academy Logo

e Bottoms
o Khaki Shorts, Skirt, Pants or Skorts (must extend belowfingertips)
o Vicki Marsha Plaid Skirt
o Vicki Marsha Plaid Jumper
o Brown or Black belt (Students in grades 2 and up must keep

their shirts tucked in at all times.)

e Outerwear (all outerwear must have a Grimmway academy Logo)
o Black or Grey Crew Sweater with Grimmway Academy Logo
o Black or Grey Zip Hoodie with Grimmway Academy Logo
o Black Fleece Vest with Grimmway Academy Logo
o Black Soft-Shell Jacket with Grimmway Academy Logo

e Footwear
o Solid White Socks
o Shoes may not be open toe or backless
o Tennis shoes must be worn during PE

e Hair
o Hair must be a natural color (Blonde, Brown, Black, Natural Red)
o Boys with hair longer than their collar must wear hairpulledback
o Hair must be neatly groomed, not covering theeyes

o Jewelry
o Earrings may not dangle from the ear, studsonly
o No plugs or spikes allowed

o Jewelry with logos deemed inappropriate by Grimmway Schools will not be
allowed

e Backpacks
o All backpacks must be free of graffiti, additional patches, stickers or buttons.

Uniform Purchasing Policy

Official Grimmway Academy uniform pieces can be pre-ordered at the following places:

1 Polos and outerwear can be pre-ordered at the schooloffice.

2. Vicki Marsha items will be pre-ordered on campus several times per year or may be
ordered any time online. Grimmway Academy Arvin Uniforms or Grimmway
Academy Shafter Uniforms

3 These items include jumpers, skirts, sweaters and jackets.

4. Khaki pants, shorts, and skirts can be purchased anywhere, as long as they arein
accordance with our specific policy. No cargo pants areallowed.



https://vickimarsha.com/grimmway-academy-arvin.html
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The school will make one loaner set of required Grimmway Academy Logo uniform pieces
(a Grimmway Academy Logo top, a Grimmway Academy Logo outerwear piece, and
Grimmway Academy Logo P.E. Uniforms for Middle School students) available to each
student free of charge for the student’s use during the school year. If a loaner uniform
piece is not returned to Grimmway Academy upon request or is willfully damaged by the
student, the student and/or the student’s parent/guardian will be required to provide
payment of the full replacement cost to Grimmway Schools. If the minor and parent are
unable to pay the replacement cost, Grimmway Schools will provide a program of
voluntary work for the minor in lieu of the payment of monetary damages. Grimmway
Schools will withhold the grades and transcripts of a student who has willfully damaged or
failed to return the school’s property until the student or the student’s parent/guardian
returns the school’s property, pays the full replacement cost, or participates in a program
of voluntary work to fully pay back the full replacement cost.

Please see the Principal or Office Manager for details.

Free Dress Policy

Certain days are designated throughout the year as Free Dress Days or Spirit Days (usually
linked to an accomplishment). The school uniform does not have to be worn, but the
clothing must meet these guidelines:
e Clothing must reflect a positive image of the school and contribute to a
distraction-free learning environment. Grimmway Academy t-shirts may be
worn on free dress day.
e Shorts and skirts must reach approximately 4-inches above theknee
e No tight, loose, revealing, spaghetti-strap, backless, low cut or shortclothing
e No backless shoes, sandals, cleats, Heelys, open-toed orhigh-heels

SUSPENSION AND EXPULSION POLICY

This Pupil Suspension and Expulsion Policy has been established in order to promote learning
and protect the safety and well-being of all students at the Charter School. When the Policy
is violated, it may be necessary to suspend or expel a student from regular classroom
instruction. This policy shall serve as the Charter School’s policy and procedures for student
suspension and expulsion and it may be amended from time to time without the need to
amend the charter so long as the amendments comport with legal requirements. Charter
School staff shall enforce disciplinary rules and procedures fairly and consistently among all
students. This Policy and its Procedures will be printed and distributed as part of the Student
Handbook and will clearly describe discipline expectations. Corporal punishment shall not
be used as a disciplinary measure against any student. Corporal punishment includes the
willful infliction of or willfully causing the infliction of physical pain on a student. For
purposes of the Policy, corporal punishment does not include an employee’s use of force that
is reasonable and necessary to protect the employee, students, staff or other persons or to
prevent damage to school property.



The Charter School administration shall ensure that students and their parents/guardians
are notified in writing upon enrollment of all discipline policies and procedures. The notice
shall state that this Policy and Procedures are available on request at the Principal’s office.

Suspended or expelled students shall be excluded from all school and school-related
activities unless otherwise agreed during the period of suspension or expulsion.

A student identified as an individual with disabilities or for whom the Charter School has a
basis of knowledge of a suspected disability pursuant to the Individuals with Disabilities
Education Improvement Act of 2004 (“IDEIA”) or who is qualified for services under Section
504 of the Rehabilitation Act of 1973 (“Section 504”) is subject to the same grounds for
suspension and expulsion and is accorded the same due process procedures applicable to
general education students except when federal and state law mandates additional or
different procedures. The Charter School will follow all applicable federal and state laws
including but not limited to the California Education Code, when imposing any form of
discipline on a student identified as an individual with disabilities or for whom the Charter
School has a basis of knowledge of a suspected disability or who is otherwise qualified for
such services or protections in according due process to suchstudents.

No student shall be involuntarily removed by the Charter School for any reason unless the
parent or guardian of the student has been provided written notice of intent to remove the
student no less than five schooldays before the effective date of the action. The written notice
shall be in the native language of the student or the student’s parent or guardian or, if the
student is a foster child or youth or a homeless child or youth, the student’s educational rights
holder, and shall inform him or her of the right to initiate the procedures specified below for
suspensions, before the effective date of the action. If the student’s parent, guardian, or
educational rights holder initiates the procedures specified below for suspensions, the
student shall remain enrolled and shall not be removed until the Charter School issues a final
decision. As used herein, “involuntarily removed” includes disenrolled, dismissed,
transferred, or terminated, but does not include suspensions or expulsions pursuant to the
suspension and expulsion procedures described below.

A Grounds for Suspension and Expulsion ofStudents
A student may be suspended or expelled for prohibited misconduct ifthe act is related to school
activity or school attendance occurring at any time including but not limited to: a) while on

school grounds; b) while going to or coming from school; ¢) during the lunch period, whether
on or off the school campus; d) during, going to, or coming from a school-sponsored activity.

B. Enumerated Offenses

1. Discretionary Suspension Offenses. Students may be suspended for any of the
following acts when it is determined the pupil:

a) Caused, attempted to cause, or threatened to cause physical injury to another
person.

b) Willfully used force or violence upon the person of another, exceptself-defense.



d)

e)

h)

D
b))

K)

D

Unlawfully possessed, used, sold or otherwise furnished, or was under the influence
of any controlled substance, as defined in Health and Safety Code Sections 11053-
11058, alcoholic beverage, or intoxicant of any kind.

Unlawfully offered, arranged, or negotiated to sell any controlled substance as defined
in Health and Safety Code Sections 11053-11058, alcoholic beverage or intoxicant of
any kind, and then sold, delivered or otherwise furnished to any person another liquid
substance or material and represented same as controlled substance, alcoholic
beverage or intoxicant.

Committed or attempted to commit robbery orextortion.

Caused or attempted to cause damage to school property or private property, which
includes but is not limited to, electronic files anddatabases.

Stole or attempted to steal school property or private property, which includes but is
not limited to, electronic files and databases.

Possessed or used tobacco or products containing tobacco or nicotine products,
including but not limited to cigars, cigarettes, miniature cigars, clove cigarettes,
smokeless tobacco, snuff, chew packets and betel. This section does not prohibit the
use of his or her own prescription products by apupil.

Committed an obscene act or engaged in habitual profanity orvulgarity.

Unlawfully possessed or unlawfully offered, arranged, or negotiated to sell any drug
paraphernalia, as defined in Health and Safety Code Section11014.5.

Disrupted school activities or otherwise willfully defied the valid authority of
supervisors, teachers, administrators, other school officials, or other school personnel
engaged in the performance of their duties.

Knowingly received stolen school property or private property, which includes but is
not limited to, electronic files and databases.

m) Possessed an imitation firearm, i.e.: a replica of a firearm that is so substantially

n

0)

p)

similar in physical properties to an existing firearm as to lead a reasonable person to
conclude that the replica is afirearm.

Committed or attempted to commit a sexual assault as defined in Penal Code Sections
261, 266¢, 286, 288, 288a or 289, or committed a sexual battery as defined in Penal
Code Section 243.4.

Harassed, threatened, or intimidated a student who is a complaining witness or
witness in a school disciplinary proceeding for the purpose of preventing that student
from being a witness and/or retaliating against that student for being a witness.

Unlawfully offered, arranged to sell, negotiated to sell, or sold the prescription drug



r)

s)

t)

)

Soma.

Engaged in or attempted to engage in hazing. For the purposes of this subdivision,
“hazing” means a method of initiation or preinitiation into a pupil organization or
body, whether or not the organization or body is officially recognized by an
educational institution, which is likely to cause serious bodily injury or personal
degradation or disgrace resulting in physical or mental harm to a former, current, or
prospective pupil. For purposes of this section, “hazing” does not include athletic
events or school- sanctioned events.

Made terroristic threats against school officials and/or school property, which
includes but is not limited to, electronic files and databases. For purposes of this
section, “terroristic threat” shall include any statement, whether written or oral, by a
person who willfully threatens to commit a crime which will result in death, great
bodily injury to another person, or property damage in excess of one thousand dollars
($1,000), with the specific intent that the statement is to be taken as a threat, even if
there is no intent of actually carrying it out, which, on its face and under the
circumstances in which it is made, is so unequivocal, unconditional, immediate, and
specific as to convey to the person threatened, a gravity of purpose and an immediate
prospect of execution of the threat, and thereby causes that person reasonably to be
in sustained fear for his or her own safety or for his or her immediate family’s safety,
or for the protection of school property, which includes but is not limited to, electronic
files and databases, or the personal property of the person threatened or his or her
immediate family.

Committed sexual harassment, as defined in Education Code Section 212.5. For the
purposes of this section, the conduct described in Section 212.5 must be considered
by a reasonable person of the same gender as the victim to be sufficiently severe or
pervasive to have a negative impact upon the individual’s academic performance or to
create an intimidating, hostile, or offensive educational environment. This section
shall apply to pupils in any of grades 4 to 12,inclusive.

Caused, attempted to cause, threatened to cause or participated in an act of hate
violence, as defined in subdivision © of Section 233 of the Education Code. This
section shall apply to pupils in any of grades 4 to 12,inclusive.

Intentionally harassed, threatened or intimidated school personnel or volunteers
and/or a student or group of students to the extent of having the actual and
reasonably expected effect of materially disrupting class work, creating substantial
disorder and invading the rights of either school personnel or volunteers and/or
student(s) by creating an intimidating or hostile educational environment. This
section shall apply to pupils in any of grades 4 to 12,inclusive.

Engaged in an act of bullying, including, but not limited to, bullyingcommittedby
means of an electronic act.

1) “Bullying” means any severe or pervasive physical or verbal act or conduct, including
communications made in writing or by means of an electronic act, and including one
or more acts committed by a student or group of students which would bedeemed



hate violence or harassment, threats, or intimidation, which are directed toward one
or more students that has or can be reasonably predicted to have the effect of one or
more of the following:

i Placing a reasonable student (defined
as a student, including, but is not limited to, a student with
exceptional needs, who exercises average care, skill, and judgment
in conduct for a person of his or her age, or for a person of his or
her age with exceptional needs) or students in fear of harm to that
student’s or those students’ person or property.

ii. =~ Causing a reasonable student to
experience a substantially detrimental effect on his or her physical
or mental health.

iil. Causing a reasonable student to
experience substantial interference with his or her academic
performance.

iv. = Causing a reasonable student to
experience substantial interference with his or her ability to
participate in or benefit from the services, activities, or privileges
provided by the Charter School.

2) “Electronic Act” means the creation or transmission originated on or off the school
site, by means of an electronic device, including, but not limited to, a telephone,
wireless telephone, or other wireless communication device, computer, or pager, of
a communication, including, but not limited to, any of the following:

L A message, text, sound, video orimage.
ii. A post on a social network Internet Web site
including, but not limited to:

(a) Postingtoorcreating a burn page. A “burn page” means an Internet
Web site created for the purpose of having one or more of the
effects as listed in subparagraph (1) above.

(b) Creating a credible impersonation of another actual pupil for the
purpose of having one or more of the effects listed in subparagraph
(® above. “Credible impersonation” means to knowingly and

without consent impersonate a pupil for the purpose of
bullying the pupil and such that another pupil would
reasonably believe, or has reasonably believed, that the
pupil was or is the pupil who wasimpersonated.

(c) Creating a false profile for the purpose of having one or more of the
effects listed in subparagraph (1) above. “False profile” means a
profile of a fictitious pupil or a profile using the likeness or
attributes of an actual pupil other than the pupil who created the
false profile.

ii. ~ An act of cyber sexual bullying.

(a) For purposes of this clause, “cyber sexual bullying” means the
dissemination of, or the solicitation or incitement todisseminate,
a photograph or other visual recording by a pupil to another pupil



or to school personnel by means of an electronic act that has or can
be reasonably predicted to have one or more of the effects
described in subparagraphs (i) to (iv), inclusive, of paragraph (1).
A photograph or other visual recording, as described above, shall
include the depiction of a nude, semi-nude, or sexually explicit
photograph or other visual recording of a minor where the minor
is identifiable from the photograph, visual recording, or other
electronic act.

(b) For purposes of this clause, “cyber sexual bullying” does not
include a depiction, portrayal, or image that has any serious
literary, artistic, educational, political, or scientific value or that
involves athletic events or school-sanctioned activities.

iv.  Notwithstanding subparagraphs (1) and (2) above,
an electronic act shall not constitute pervasive conduct solely on the basis
that it has been transmitted on the Internet or is currently posted on
the Internet.

w) A pupil who aids or abets, as defined in Section 31 of the Penal Code, the infliction or

X)

2.

attempted infliction of physical injury to another person may be subject to suspension,
but not expulsion, except that a pupil who has been adjudged by a juvenile court to have
committed, as an aider and abettor, a crime of physical violence in which the victim
suffered great bodily injury or serious bodily injury shall be subject to discipline
pursuant to subdivision (1)(a)-(b).

Possessed, sold, or otherwise furnished any knife unless, in the case of possession of any
object of this type, the student had obtained written permission to possess the item from
a certificated school employee, with the Principal or designee’sconcurrence.

Non-Discretionary Suspension Offenses: Students must be suspended and
recommended for expulsion for any of the following acts when it is determined the

pupil:

a) Possessed, sold, or otherwise furnished any firearm, explosive, or other
dangerous object unless, in the case of possession of any object of this type, the
student had obtained written permission to possess the item from a certificated
school employee, with the Principal or designee’s concurrence.

3. Discretionary Expellable Offenses: Students may be recommended for expulsion for
any of the following acts when it is determined thepupil:

a) Caused, attempted to cause, or threatened to cause physical injury to
another person.

b) Willfully used force or violence upon the person of another, except self-
defense.

0 Unlawfully possessed, used, sold or otherwise furnished, or was under the

influence of any controlled substance, as defined in Health and Safety Code Sections
11053-11058, alcoholic beverage, or intoxicant of any kind.



d Unlawfully offered, arranged, or negotiated to sell any controlled
substance as defined in Health and Safety Code Sections 11053-11058, alcoholic
beverage or intoxicant of any kind, and then sold, delivered or otherwise furnished to
any person another liquid substance or material and represented same as controlled
substance, alcoholic beverage orintoxicant.

€ Committed or attempted to commit robbery orextortion.

f) Caused or attempted to cause damage to school property or private
property, which includes but is not limited to, electronic files anddatabases.

2 Stole or attempted to steal school property or private property, which
includes but is not limited to, electronic files anddatabases.

h) Possessed or used tobacco or products containing tobacco or nicotine
products, including but not limited to cigars, cigarettes, miniature cigars, clove
cigarettes, smokeless tobacco, snuff, chew packets and betel. This section does not
prohibit the use of his or her own prescription products by apupil.

)] Committed an obscene act or engaged in habitual profanity or vulgarity.

D) Unlawfully possessed or unlawfully offered, arranged, or negotiated to
sell any drug paraphernalia, as defined in Health and Safety CodeSection11014.5.

K Disrupted school activities or otherwise willfully defied the valid authority
of supervisors, teachers, administrators, other school officials, or other school
personnel engaged in the performance of their duties.

D Knowingly received stolen school property or private property, which
includes but is not limited to, electronic files anddatabases.

m) Possessed an imitation firearm, i.e.: a replica of a firearm that is so
substantially similar in physical properties to an existing firearm as to
lead areasonable person to conclude that the replica is a firearm.

n) Committed or attempted to commit a sexual assault as defined in Penal
Code Sections 261, 266¢, 286, 288, 288a or 289, or committed a sexual battery as
defined in Penal Code Section 243.4.

0) Harassed, threatened, or intimidated a student who is a complaining
witness or witness in a school disciplinary proceeding for the purpose of preventing that
student from being a witness and/or retaliating against that student for being a witness.

p Unlawfully offered, arranged to sell, negotiated to sell, or sold the
prescription drug Soma.

q Engaged in or attempted to engage in hazing. For the purposes of this



subdivision, “hazing” means a method of initiation or preinitiation into a pupil
organization or body, whether or not the organization or body is officially recognized by
an educational institution, which is likely to cause serious bodily injury or personal
degradation or disgrace resulting in physical or mental harm to a former, current, or
prospective pupil. For purposes of this section, “hazing” does not include athletic events
or school-sanctioned events.

y) Made terroristic threats against school officials and/or school property,
which includes but is not limited to, electronic files and databases. For purposes of this
section, “terroristic threat” shall include any statement, whether written or oral, by a
person who willfully threatens to commit a crime which will result in death, great bodily
injury to another person, or property damage in excess of one thousand dollars
($1,000), with the specific intent that the statement is to be taken as a threat, even if
there is no intent of actually carrying it out, which, on its face and under the
circumstances in which it is made, is so unequivocal, unconditional, immediate, and
specific as to convey to the person threatened, a gravity of purpose and an immediate
prospect of execution of the threat, and thereby causes that person reasonably to be in
sustained fear for his or her own safety or for his or her immediate family’s safety, or for
the protection of school property, , which includes but is not limited to, electronic files
and databases, or the personal property of the person threatened or his or her
immediate family.

S) Committed sexual harassment, as defined in Education Code Section

212.5. For the purposes of this section, the conduct described in Section 212.5 must be
considered by a reasonable person of the same gender as the victim to be sufficiently
severe or pervasive to have a negative impact upon the individual’s academic
performance or to create an intimidating, hostile, or offensive educational environment.
This section shall apply to pupils in any of grades 4 to 12,inclusive.

1) Caused, attempted to cause, threatened to cause or participated in an act
of hate violence, as defined in subdivision © of Section 233 of the Education Code. This
section shall apply to pupils in any of grades 4 to 12,inclusive.

w Intentionally harassed, threatened or intimidated school personnel or
volunteers and/or a student or group of students to the extent of having the actual and
reasonably expected effect of materially disrupting class work, creating substantial
disorder and invading the rights of either school personnel or volunteers and/or
student(s) by creating an intimidating or hostile educational environment. This section
shall apply to pupils in any of grades 4 to 12,inclusive.

V) Engaged in an act of bullying, including, but not limited to, bullying
committed by means of an electronic act.

1) “Bullying” means any severe or pervasive physical or verbal
act or conduct, including communications made in writing or by means of an
electronic act, and including one or more acts committed by a student or group of
students which would be deemed hate violence or harassment, threats, or
intimidation, which are directed toward one or more students that has or can be



reasonably predicted to have the effect of one or more of the following:

i

Placing a reasonable student (defined as a student, including, but is not
limited to, a student with exceptional needs, who exercises average care, skill,
and judgment in conduct for a person of his or her age, or for a person of his
or her age with exceptional needs) or students in fear of harm to that student’s
or those students’ person or property.

Causing a reasonable student to experience a substantially detrimental effect
on his or her physical or mental health.

Causing a reasonable student to experience substantial interference with his
or her academic performance.

Causing a reasonable student to experience substantial interference with his
or her ability to participate in or benefit from the services, activities, or
privileges provided by the Charter School.

2) “Electronic Act” means the creation or transmission

originated on or off the school site, by means of an electronic device, including, but
not limited to, a telephone, wireless telephone, or other wireless communication
device, computer, or pager, of a communication, including, but not limited to, any
of the following;:

i A message, text, sound, video orimage.
ii. A poston asocial network Internet Web site
including, but not limited to:

@ Posting to or creating a burn
page. A “burn page” means an Internet Web site created for the
purpose of having one or more of the effects as listed in
subparagraph (1) above.

b Creating credible impersonation
of another actual pupil for the purpose of having one or more of the
effects listed in subparagraph (1) above.

“Credible impersonation” means to knowingly and without consent
impersonate a pupil for the purpose of bullying the pupil and such
that another pupil would reasonably believe, or has reasonably
believed, that the pupil was or is the pupil who wasimpersonated.

© Creating a false profile for the
purpose of having one or more of the effects listed in subparagraph
above. “False profile” means a profile of a fictitious pupil or a profile
using the likeness or attributes of an actual pupil other than the
pupil who created the false profile.

ii. ~ An act of cyber sexual bullying.

@ For purposes of this clause,
“cyber sexual bullying” means the dissemination of, or the
solicitation or incitement to disseminate, a photograph or other
visual recording by a pupil to another pupil or to school personnel
by means of an electronic act that has or can be reasonably
predicted to have one or more of the effects described in



subparagraphs (i) to (iv), inclusive, of paragraph (1). A
photograph or other visual recording, as described above, shall
include the depiction of a nude, semi-nude, or sexually explicit
photograph or other visual recording of a minor where the minor
is identifiable from the photograph, visual recording, or other
electronic act.
(o)} For purposes of this clause,
“cyber sexual bullying” does not include a depiction, portrayal, or
image that has any serious literary, artistic, educational, political,
or scientific value or that involves athletic events or school-
sanctioned activities.
iv.  Notwithstanding subparagraphs (1) and (2) above, an

electronic act shall not constitute pervasive conduct solely on the basis that it
has been transmitted on the Internet or is currently posted on the Internet.

W) A pupil who aids or abets, as defined in Section 31 of the Penal Code, the
infliction or attempted infliction of physical injury to another person may be subject to
suspension, but not expulsion, except that a pupil who has been adjudged by a juvenile
court to have committed, as an aider and abettor, a crime of physical violence in which
the victim suffered great bodily injury or serious bodily injury shall be subject to
discipline pursuant to subdivision (3)(a)-(b).

X) Possessed, sold, or otherwise furnished any knife unless, in the case of
possession of any object of this type, the student had obtained written permission to
possess the item from a certificated school employee, with the Principal or designee’s

concurrence.

4. Non -Discretionary Expellable Offenses: Students must be recommended for expulsion
for any of the following acts when it is determined pursuant to the procedures below that

the pupil:
a)

Possessed, sold, or otherwise furnished any firearm, explosive, or
other dangerous object unless, in the case of possession of any
object of this type, the student had obtained written permissionto
possess the item from a certificated school employee, with the
Principal or designee’s concurrence.

If it is determined by the Administrative Panel and/or Board of Directors that a student has
brought a fire arm or destructive device, as defined in Section 921 of Title 18 of the United
States Code, on to campus or to have possessed a firearm or dangerous device on campus,
the student shall be expelled for one year, pursuant to the Federal Gun Free Schools Act of
1994. In such instances, the pupil shall be provided due process rights of notice and a
hearing as required in this policy

The term “firearm” means (A) any weapon (including a starter gun) which will or is
designed to or may readily be converted to expel a projectile by the action of an explosive;
(B) the frame or receiver of any such weapon; (C) any firearm muffler or firearm silencer;
or (D) any destructive device. Such term does not include an antique firearm.



C

The term “destructive device” means (A) any explosive, incendiary, or poison gas, including
but not limited to: (i) bomb, (ii) grenade, (iii) rocket having a propellant charge of more
than four ounces, (iv) missile having an explosive or incendiary charge of more than one-
quarter ounce, (v) mine, or (vi) device similar to any of the devices described in the
preceding clauses.

Suspension Procedure

Suspensions shall be initiated according to the following procedures:

1. Conference

Suspension shall be preceded, if possible, by a conference conducted by the Principal or the
Principal’s designee with the student and his or her parent/guardian and, whenever
practical, the teacher, supervisor or Charter School employee who referred the student to
the Principal or designee.

The conference may be omitted if the Principal or designee determines that an emergency
situation exists. An “emergency situation” involves a clear and present danger to the lives,
safety or health of students or Charter School personnel. If a student is suspended without
this conference, both the parent/guardian and student shall be notified of the student’s
right to return to school for the purpose of a conference.

At the conference, the pupil shall be informed of the reason for the disciplinary action and
the evidence against him or her and shall be given the opportunity to present his or her
version and evidence in his or her defense, in accordance with Education Code Section
47605(b)(5)(J)(1). This conference shall be held within two (2) school days, unless the pupil
waives this right or is physically unable to attend for any reason including, but not limited
to, incarceration or hospitalization. No penalties may be imposed on a pupil for failure of
the pupil’s parent or guardian to attend a conference with Charter School officials.
Reinstatement of the suspended pupil shall not be contingent upon attendance by the
pupil’s parent or guardian at the conference.

2. Notice to Parents/Guardians

At the time of the suspension, an administrator or designee shall make a reasonable effort
to contact the parent/guardian by telephone or in person. Whenever a student is
suspended, the parent/guardian shall be notified in writing of the suspension and the date
of return following suspension. This notice shall state the specific offense committed by the
student. In addition, the notice may also state the date and time when the student may
return to school. If Charter School officials wish to ask the parent/guardian to confer
regarding matters pertinent to the suspension, the notice may request that the
parent/guardian respond to such requests without delay.

3. Suspension Time Limits/Recommendation for Expulsion

Suspensions, when not including a recommendation for expulsion, shall not exceed five (5)
consecutive school days per suspension. Upon a recommendation of expulsion by the



Principal or Principal’s designee, the pupil and the pupil’s parent/guardian or
representative will be invited to a conference to determine if the suspension for the pupil
should be extended pending an expulsion hearing. This determination will be made by the
Principal or designee upon either of the following: 1) the pupil’s presence will be disruptive
to the education process; or 2) the pupil poses a threat or danger to others. Upon either
determination, the pupil’s suspension will be extended pending the results of an expulsion
hearing. In such instances when the Charter School has determined a suspension period
shall be extended, such extension shall be made only after a conference is held with the
pupil or the pupil’s parents, unless the pupil and the pupil’s parents fail to attend the
conference.

D. Authority to Expel

As required by Education Code Section 47605(b)(5)(J)(ii), students recommended for
expulsion are entitled to a hearing adjudicated by a neutral officer to determine whether the
student should be expelled. The procedures herein provide for such a hearing and the notice of
said hearing, as required by law.

A student may be expelled either by the neutral and impartial Charter School Board of
Directors following a hearing before it or by the Charter School Board of Directors upon the
recommendation of a neutral and impartial Administrative Panel to be assigned by the Board
of Directors as needed. The Administrative Panel shall consist of at least three members who
are certificated and neither a teacher of the pupil nor a member of the Charter School Board of
Directors. Each entity shall be presided over by a designated neutral hearing chairperson. The
Administrative Panel may recommend expulsion of any student found to have committed an
expellable offense, and the Board of Directors shall make the finaldetermination.

E Expulsion Procedures

Unless postponed for good cause, the hearing shall be held within thirty (30) school days after
the Principal or designee determines that the pupil has committed an expellable offense.

In the event an Administrative Panel hears the case, it will make a recommendation to the
Charter School Board for a final decision whether to expel. The hearing shall be held in closed
session (complying with all pupil confidentiality rules under FERPA) unless the pupilmakes a
written request for a public hearing in open session three (3) days prior to the date of the
scheduled hearing.

Written notice of the hearing shall be forwarded to the student and the student’s
parent/guardian at least ten (10) calendar days before the date of the hearing. Upon mailing
the notice, it shall be deemed served upon the pupil. The notice shall include:

1) The date and place of the expulsion hearing;

2) A statement of the specific facts, charges and offenses upon which the proposed
expulsion is based;

3) A copy of the Charter School’s disciplinary rules which relate to the alleged violation;

4) Notification of the student’s or parent/guardian’s obligation to provide information
about the student’s status at the Charter School to any other school district or school to
which the student seeks enrollment;
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5) The opportunity for the student and/or the student’s parent/guardian to appear in
person or to employ and be represented by counsel or a non-attorneyadvisor;

6) The right to inspect and obtain copies of all documents to be used at thehearing;
7) The opportunity to confront and question all witnesses who testify at thehearing;

8) The opportunity to question all evidence presented and to present oral and
documentary evidence on the student’s behalf including witnesses.

Special Procedures for Expulsion Hearings Involving Sexual Assault or
ry Offenses

The Charter School may, upon a finding of good cause, determine that the disclosure of either
the identity of the witness or the testimony of that witness at the hearing, or both, would subject
the witness to an unreasonable risk of psychological or physical harm. Upon this
determination, the testimony of the witness may be presented at the hearing in the form of

Sworn

declarations that shall be examined only by the Charter School or the hearing officer.

Copies of these sworn declarations, edited to delete the name and identity of the witness, shall
be made available to the pupil.

1. The complaining witness in any sexual assault or battery case must be provided with
a copy of the applicable disciplinary rules and advised of his/her right to (a) receive five
days’ notice of his/her scheduled testimony, (b) have up to two (2) adult support persons
of his/her choosing present in the hearing at the time he/she testifies, which may
include a parent, guardian, or legal counsel, and (c) elect to have the hearing closed
while testifying.

2. The Charter School must also provide the victim a room separate from thehhearing
room for the complaining witness’ use prior to and during breaks intestimony.

3. At the discretion of the entity conducting the expulsion hearing, the complaining
witness shall be allowed periods of relief from examination and cross-examination
during which he or she may leave the hearing room.

4. The entity conducting the expulsion hearing may also arrange the seating within the
hearing room to facilitate a less intimidating environment for the complainingwitness.

5. The entity conducting the expulsion hearing may also limit time for taking the
testimony of the complaining witness to the hours he/she is normally in school, if there
is no good cause to take the testimony during otherhours.

6. Prior to a complaining witness testifying, the support persons must be admonished
that the hearing is confidential. Nothing in the law precludes the entity presiding over
the hearing from removing a support person whom the presiding person finds is
disrupting the hearing. The entity conducting the hearing may permit any one of the
support persons for the complaining witness to accompany him or her to the witness
stand.



7. If one or both of the support persons is also a witness, the Charter School must present
evidence that the witness’ presence is both desired by the witness and will be helpful to
the Charter School. The entity presiding over the hearing shall permit the witness to stay
unless it is established that there is a substantial risk that the testimony of the
complaining witness would be influenced by the support person, in which case the
presiding official shall admonish the support person or persons not to prompt, sway, or
influence the witness in any way. Nothing shall preclude the presiding officer from
exercising his or her discretion to remove a person from the hearing whom he or she
believes is prompting, swaying, or influencing the witness.

8. The testimony of the support person shall be presented before the testimony of the
complaining witness and the complaining witness shall be excluded from the courtroom
during that testimony.

9. Especially for charges involving sexual assault or battery, if the hearing is to be
conducted in public at the request of the pupil being expelled, the complaining witness
shall have the right to have his/her testimony heard in a closed session when testifying
at a public meeting would threaten serious psychological harm to the complaining
witness and there are no alternative procedures to avoid the threatened harm. The
alternative procedures may include videotaped depositions or contemporaneous
examination in another place communicated to the hearing room by means of closed-
circuit television.

10. Evidence of specific instances of a complaining witness’ prior sexual conduct is
presumed inadmissible and shall not be heard absent a determination by the entity
conducting the hearing that extraordinary circumstances exist requiring theevidence

be heard. Before such a determination regarding extraordinary circumstance can be
made, the witness shall be provided notice and an opportunity to present opposition to
the introduction of the evidence. In the hearing on the admissibility of the evidence, the
complaining witness shall be entitled to be represented by a parent, legal counsel, or
other support person. Reputation or opinion evidence regarding the sexual behavior of
the complaining witness is not admissible for anypurpose.

G. Record of Hearing

A record of the hearing shall be made and may be maintained by any means, including
electronic recording, as long as a reasonably accurate and complete written transcription of the
proceedings can be made.

H. Presentation of Evidence

While technical rules of evidence do not apply to expulsion hearings, evidence may be admitted
and used as proof only if it is the kind of evidence on which reasonable persons can rely in the
conduct of serious affairs. A recommendation by the Administrative Panel to expel must be
supported by substantial evidence that the student committed an expellable offense. Findings
of fact shall be based solely on the evidence at the hearing. While hearsay evidence is
admissible, no decision to expel shall be based solely on hearsay. Sworn declarations may be
admitted as testimony from witnesses of whom the Board or Administrative Panel determines
that disclosure of their identity or testimony at the hearing may subject them toan



unreasonable risk of physical or psychological harm.

If, due to a written request by the expelled pupil, the hearing is held at a public meeting, and
the charge is committing or attempting to commit a sexual assault or committing a sexual
battery as defined in Education Code Section 48900, a complaining witness shall have the right
to have his or her testimony heard in a session closed to thepublic.

The decision of the Administrative Panel shall be in the form of written findings of fact and a
written recommendation to the Board of Directors, which will make a final determination
regarding the expulsion. The final decision by the Board of Directors shall be made within ten
(10) school days following the conclusion of the hearing. The decision of the Board of Directors
is final.

If the Administrative Panel decides not to recommend expulsion, the pupil shall immediately
be returned to his/her educational program.

L Written Notice to Expel

The Principal or designee, following a decision of the Board to expel shall send written notice
of the decision to expel, including the Board of Directors’ adopted findings of fact, to the
student or parent/guardian. This notice shall also include the following: (a) Notice of the
specific offense committed by the student; and (b) Notice of the student’s or parent/guardian’s
obligation to inform any new district in which the student seeks to enroll of the student’s status
with the Charter School.

The Principal or designee shall send a copy of the written notice of the decision to expel to the
authorizer. This notice shall include the following: (a) The student’s name; and (b) The specific
expellable offense committed by the student.

J. Disciplinary Records

The Charter School shall maintain records of all student suspensions and expulsions at the
Charter School. Such records shall be made available to the authorizer upon request.

K. Appeal

The pupil shall have no right of appeal from expulsion as the Board of Director’s decision to expel
shall be final.

L. Expelled Pupils/Alternative Education

Parents/guardians of pupils who are expelled shall be responsible for seeking alternative
education programs including, but not limited to, programs within the County or their school
district of residence. The Charter School shall work cooperatively with parents/guardians as
requested by parents/guardians or by the school district of residence to assist with locating
alternative placements during expulsion.



M. Rehabilitation Plans

Students who are expelled from the Charter School shall be given a rehabilitation plan upon
expulsion as developed by the Board of Directors at the time of the expulsion order, which may
include, but is not limited to, periodic review as well as assessment at the time of review for
readmission. The rehabilitation plan should include a date not later than one year from the
date of expulsion when the pupil may reapply to the Charter School forreadmission.

N. Readmission

The decision to readmit a pupil or to admit a previously expelled pupil from another school
district or charter school shall be in the sole discretion of the Board of Directors following a
meeting with the Principal or designee and the pupil and parent/guardian or representative to
determine whether the pupil has successfully completed the rehabilitation plan and to
determine whether the pupil poses a threat to others or will be disruptive to the school
environment. The Principal or designee shall make a recommendation to the Board of
Directors following the meeting regarding his or her determination. The Board shall then make
a final decision regarding readmission during the closed session of a public meeting, reporting
out any action taken during closed session consistent with the requirements of the Brown Act.
If a written request for open session is received from the parent/guardian, it shall be honored
to the extent that privacy rights of other students are not violated. The Board of Directorsmay
deny readmission only if it finds that the student has not satisfied the conditions of the
rehabilitation plan or that the student continues to pose a danger to campus safety or to other
students or employees of the Charter School. The pupil’s readmission is also contingent upon
capacity at the time the student seeks readmission. The Principal or designee shall notify the
student and parent/guardian, by registered mail, of the Board of Directors’ decision
regarding readmission. If the Board denies the student’s readmission, the written notice shall
describe the reasons for the denial.

0. Special Procedures for the Consideration of Suspension and Expulsion of
Students with Disabilities

1. Notification of SELPA

The Charter School shall immediately notify the SELPA and coordinate the procedures in this
policy with the SELPA of the discipline of any student with a disability or student who the
Charter School or the SELPA would be deemed to have knowledge that the student had a
disability

2. Services During Suspension

Students suspended for more than ten (10) school days in a school year shall continue to receive
services so as to enable the student to continue to participate in the general education
curriculum, although in another setting (which could constitute a change of placement and the
student’s IEP would reflect this change), and to progress toward meeting the goals set out in
the child’s IEP/504 Plan; and receive, as appropriate, a functional behavioral assessment and
behavioral intervention services and modifications, that are designed to address the behavior
violation so that it does not recur. These services may be provided in an interim alterative
educational setting.



3. Procedural Safeguards/Manifestation Determination

Within ten (10) school days of a recommendation for expulsion or any decision to change the
placement of a child with a disability because of a violation of a code of student conduct, the
Charter School, the parent, and relevant members of the IEP/504 Team shall review all
relevant information in the student’s file, including the child’s IEP/504 Plan, any teacher
observations, and any relevant information provided by the parents to determine:

a) If the conduct in question was caused by, or had a direct and substantial relationship
to, the child’s disability; or

b) If the conduct in question was the direct result of the local educational agency’s failure
to implement the IEP/504 Plan.

If the Charter School, the parent, and relevant members of the IEP/504 Team determine that
either of the above is applicable for the child, the conduct shall be determined to be a
manifestation of the child’s disability.

If the Charter School, the parent, and relevant members of the IEP/504 Team make the
determination that the conduct was a manifestation of the child’s disability, the IEP/504 Team
shall:

a) Conduct a functional behavioral assessment, and implement a behavioral
intervention plan for such child, provided that the Charter School had not conducted
such assessment prior to such determination before the behavior that resulted in a
change in placement;

b) If a behavioral intervention plan has been developed, review the behavioral
intervention plan if the child already has such a behavioral intervention plan, and
modify it, as necessary, to address the behavior; and

©) Return the child to the placement from which the child was removed, unless the
parent and the Charter School agree to a change of placement as part of the modification
of the behavioral intervention plan.

If the Charter School, the parent, and relevant members of the IEP/504 Team determine
that the behavior was not a manifestation of the student’s disability and that the conduct
in question was not a direct result of the failure to implement the IEP/504 Plan, then
the Charter School may apply the relevant disciplinary procedures to children with
disabilities in the same manner and for the same duration as the procedures would be
applied to students without disabilities.

4. Due Process Appeals

The parent of a child with a disability who disagrees with any decision regarding placement, or
the manifestation determination, or the Charter School believes that maintaining the current
placement of the child is substantially likely to result in injury to the child or to others, may
request an expedited administrative hearing through the Special Education Unit of the Office
of Administrative Hearings or by utilizing the dispute provisions of the 504 Policy and
Procedures.

When an appeal relating to the placement of the student or the manifestation determination
has been requested by either the parent or the Charter School, the student shall remain in the
interim alternative educational setting pending the decision of the hearing officer in



accordance with state and federal law, including 20 U.S.C. Section 1415(k), until the expiration
of the forty-five (45) day time period provided for in an interim alternative educational setting,
unless the parent and the Charter School agreeotherwise.

In accordance with 20 U.S.C. Section 1415(k)(3), if a parent/guardian disagrees with any
decision regarding placement, or the manifestation determination, or if the Charter School
believes that maintaining the current placement of the child is substantially likely to result in
injury to the child or to others, the parent/guardian or Charter School may request a hearing.

In such an appeal, a hearing officer may: (1) return a child with a disability to the placement
from which the child was removed; or (2) order a change in placement of a child with a
disability to an appropriate interim alternative educational setting for not more than 45 school
days if the hearing officer determines that maintaining the current placement of such child is
substantially likely to result in injury to the child or to others.

5. Special Circumstances

Charter School personnel may consider any unique circumstances on a case-by-case basis
when determining whether to order a change in placement for a child with a disability who
violates a code of student conduct.

The Principal or designee may remove a student to an interim alternative educational setting
for not more than forty-five (45) school days without regard to whether the behavior is
determined to be a manifestation of the student’s disability in cases where a student:

a) Carries or possesses a weapon, as defined in 18 U.S.C. Section 930, to or at school, on
school premises, or to or at a school function;

b) Knowingly possesses or uses illegal drugs, or sells or solicits the sale of a controlled
substance, while at school, on school premises, or at a school function;or

c) Has inflicted serious bodily injury, as defined by 20 U.S.C. Section 1415(k)(7)(D),
upon a person while at school, on school premises, or at a schoolfunction.

6. Interim Alternative Educational Setting

The student’s interim alternative educational setting shall be determined by the student’s
IEP/504 Team.

7. Procedures for Students Not Yet Eligible for Special EducationServices

A student who has not been identified as an individual with disabilities pursuant to IDEA and
who has violated the Charter School’s disciplinary procedures may assert the procedural
safeguards granted under this administrative regulation only if the Charter School had
knowledge that the student was disabled before the behavior occurred.

The Charter School shall be deemed to have knowledge that the student had a disability if one
of the following conditions exists:

a) The parent/guardian has expressed concern in writing, or orally if the
parent/guardian does not know how to write or has a disability that prevents a written
statement, to Charter School supervisory or administrative personnel, or to one of the



child’s teachers, that the student is in need of special education or related services.

b) The parent has requested an evaluation of thechild.

c) The child’s teacher, or other Charter School personnel, has expressed specific
concerns about a pattern of behavior demonstrated by the child, directly to the director

of special education or to other Charter School supervisorypersonnel.

If the Charter School knew or should have known the student had a disability under any of the
three (3) circumstances described above, the student may assert any of the protections

available to IDEA-eligible children with disabilities, including the right to stay-put.

If the Charter School had no basis for knowledge of the student’s disability, it shall proceed
with the proposed discipline. The Charter School shall conduct an expedited evaluation if
requested by the parents; however, the student shall remain in the education placement

determined by the Charter School pending the results of the evaluation.

The Charter School shall not be deemed to have knowledge that the student had a disability if
the parent has not allowed an evaluation, refused services, or if the student has been evaluated

and determined to not beeligible.

Student Search Policy

Any Grimmway Schools student may be subject to a search based on a reasonable
suspicion that he or she has a forbidden item in their backpack or that the student has
committed or is about to commit a crime. Only the administration may conduct a search,
or security staff under the supervision of an administrator.

Lost and Found

All student items lost or found will be sent to the office for identification. If the
item’s proper owner cannot be determined, it will be placed in the lost and found
bin located next to the main office. Non- uniform items and/or objects of
significant value may be secured in the office for safekeeping until the owner
claims the item. Only adults on file with the school will be able to request lost and
found items that are in the possession of the office. Periodically the Lost and
Found bin will be offered as donations. Forty-eight-hour notice will be provided for
those that would like to claim lostitems.

Textbooks/School Material Policy

Students must replace and/or pay for any damaged or lost textbooks, library books, school
materials, and equipment.

Computer/Internet Access Policy

Refer to the Technology Acceptable Use Policy and Student Internet Permission
Agreement.



Personal Belongings

Students are NOT allowed to have the following items at school:
e Gum

Toys/games cards

Candy/sweets/junk food/sodas

Weapons/toy weapons

Hand-held game systems/iPad/Tablets

MP3 Players/Radio/iPod

Cell phones (leave in office)

Jewelry (including rubber band bracelets)

Earrings (except stud earrings no larger than a pencil eraser, or %4 inch inwidth)

Make-up

Cash

Any illegal substance

Matches/any flammable items

Confiscated Items Retrieval Policy

All items confiscated from students will remain in the main office until picked-up by
parents. Any items left at the end of the school year will be given to charity.

Immunizations and Physical Examinations

To protect the health of all students and staff and to curtail the spread of infectious
diseases, the Board of Directors desires to cooperate with state and local health agencies to
encourage immunization of all public-school students against preventable diseases.

Students entering the School shall present an immunization record certifying that he/she
has received all required immunizations currently due before he/she is admitted to the
School; records should show at least the month and year of each immunization the student
has received, in accordance with law. The immunization status of all students will be
reviewed periodically. Students shall be excluded from School or exempted from
immunization requirements as allowed by law.

Students are screened for vision, hearing and scoliosis. Grimmway Schools adheres to
Education Code Section 49450 et seq., as applicable to the grade levels served by
Grimmway Academy. A parent or guardian may file annually with the Principal a statement
in writing, signed by the parent or guardian, stating that he or she will not consent to a
physical examination of his or her child. Thereupon the child shall be exempt from any
physical examination, but whenever there is a good reason to believe that the child is
suffering from a recognized contagious or infectious disease, he shall be sent home and
shall not be permitted to return until the school is satisfied that any contagious orinfectious
disease does not exist.



Restroom Policy

1. Students should use the restroom either before school, during recess, lunch or
afterschool. Permission must be obtained from a teacher for emergency
bathroom needs during instructional time or supervised passing periods.

2. Loitering is not permitted in bathrooms.

3. Leaving class without permission for bathroom use is consideredtruancy.

Bicycle Policy

Students are allowed to come to school on bicycles, though they may not be used on
campus. Bicycles should be locked up in the designated area and picked up after school.
The school will not be responsible for lost or damaged items brought to school.

Grimmway Schools Home Office Contact Information

Casey Yeazel

Executive Director

cyeazel@grimmwayschools.org

Mike Romero

Director of Human Resources

mromero@grimmwayschools.org

Greg West

Director of School Support
Services

gwest@grimmwayschools.org

Monica Jara- Guerra

Director of College and
Alumni Initiatives

mjaraguerra@grimmwayschools.org

Stephanie Sanchez

Recruitment Specialist

ssanchez@grimmwayschools.org

Michelle Lumis Executive Assistant mlumis@grimmwayschools.org

Melody Castillo Accounting Clerk mecastillo@grimmwayschools.org

Michael Bobadilla Communications and Branding| mbodilla@grimmwayschools.org
Manager

Eric Mendez Human Resources Clerk emendez@grimmwayschools.org

Daisy Rodriguez Graphic Designer drodriguez@grimmwayschools.org

Fernanda Perez

Human Resources Generalist

fperez@grimmwayschools.org
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Grimmway Schools Board of Directors

Tom Mestmaker President
Manuel Pantoja Secretary
Ernie Unruh KCSOS Representative
Dr. Jean Fuller Grimm Family Education Foundation Representative
Matt Look SPGA Parent Representative

Grimmway Academy Alumni

The College and Alumni Initiatives program is led by Dr. Monica Jara-Guerra, who
comes to us with charter, private and college experience serving in academic, college and
admissions leadership positions. Dr. Jara-Guerra will support both Grimmway scholars
and alumni to create an infrastructure that will expand our existing college-going culture
by implementing a “College Bound” curriculum in our academies. This curriculum will be
inspired by the Boys and Girls Club of America which has demonstrated incredible
results in moving students of similar backgrounds to and through college. Further, for
the first time, we will create direct support for our alumni scholars currently attending
Kern High Schools across the region. This support will include four-year college plans,
academic guidance, scholarship and grant support, college visits, testing support, and
other activities.
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